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Lunit Group Modern Slavery and
Human Trafficking Statement 2025

1. Introduction

This Group Modern Slavery and Human Trafficking Statement (“Statement”) is made by Lunit Inc. on behalf
of the reporting entities identified in this Statement and, where applicable, relevant Lunit group companies
addressed in this Statement (collectively, “Lunit”).

This Statement relates to the financial year ended 31 December 2025 and describes the steps taken and
ongoing actions by Lunit to identify, assess and address risks of modern slavery, servitude, forced or
compulsory labour, child labour and human trafficking in our operations and supply chains.

This Statement has been prepared with reference to applicable modern slavery and supply chain
transparency requirements, including, where applicable:

e Section 54 of the UK Modern Slavery Act 2015; and
e the Australian Modern Slavery Act 2018 (Cth).

Lunit is committed to preventing and addressing modern slavery and human trafficking risks in all aspects
of its operations and supply chains. Guided by our vision to “Conquer Cancer through Al,” we are
committed to conducting business ethically, respecting human rights and working with employees,
suppliers, subsidiaries, partners and other stakeholders to prevent and mitigate modern slavery risks.

Forthe purposes of this Statement, references to modern slavery include, as applicable, slavery, servitude,
forced or compulsory labour, child labour, human trafficking and other forms of exploitation addressed
under applicable modern slavery legislation.

2. Reporting entity and statement coverage

Lunit Inc. is the ultimate parent company of the Lunit group and is headquartered in Seoul, Republic of
Korea.
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For the purposes of this Statement and the modern slavery legislation referenced below, the reporting
entities covered by this Statement are:

(a) forthe purposes of Section 54 of the UK Modern Slavery Act 2015: Lunit Inc., and
(b) forthe purposes of the Australian Modern Slavery Act 2018 (Cth): Lunit Inc., Lunit Australia Pty Ltd.

This Statement describes modern slavery risks, controls and improvement actions on a consolidated group
basis, including, where applicable, the operations and supply chains of the reporting entities identified
above and their owned or controlled group companies. This Statement is intended to operate as a joint
group statement for the reporting entities identified above.

In preparing this Statement, Lunit Inc. consulted with the relevant reporting entities and group companies
by sharing draft versions of the Statement and engaging with relevant local management to review
information relating to operations, supply chains, risk profiles, existing controls and planned improvement
actions. This consultation supported group-wide alighment and the accuracy of the information included
in this Statement. Where any filing or publication requirements apply under applicable law, the relevant
reporting entity will complete those requirements prior to publication or submission of this Statement.

3. Our organisation and business

Lunit Inc. is a medical artificial intelligence company founded in 2013 and headquartered in Seoul,
Republic of Korea. Lunit develops and commercialises Al-based solutions that support cancer screening
and oncology, with the aim of improving early diagnosis and personalised treatment.

Lunit’s business includes cancer screening solutions, breast cancer screening workflow and risk
assessment solutions, and oncology and digital pathology solutions. Following the acquisition and
integration of Volpara Health Technologies Ltd., now Lunit International Ltd., Lunit has expanded its global
breast cancer screening software business.

Lunit’s business modelis primarily software-based. Lunit and its major subsidiaries develop, distribute and
support medical Al software and related services. Lunit does not generally operate manufacturing facilities
for its core software products and does not rely on significant raw materials for their production. Where
hardware or peripheral equipment is supplied in connection with software deployment, such activities are
ancillary to Lunit’s core software business.
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4. Our supply chains

Given Lunit’s primarily software-based operating model, our supply chain is relatively shorter and less
manufacturing-intensive than companies involved in raw material sourcing, large-scale manufacturing,
agriculture, logistics, construction, retail or other labour-intensive industries.

Lunit’s supply chain primarily comprises suppliers and service providers supporting its software
development, commercial operations and corporate functions. Procurement by Lunit Inc. and relevant
Lunit group companies is generally undertaken through direct contractual relationships with suppliers and
service providers, in accordance with internal procurement, legal and financial approval processes. These
include cloud, hosting, SaaS and IT infrastructure providers; software development and cybersecurity tools;
professional services providers; recruitment, payroll, HR and benefits-related service providers; office
equipment and end-user IT equipment; office leases, co-working spaces and facilities services; travel and
accommodation providers; marketing and conference service providers; and distributors, implementation
partners and other commercial partners.

Lunit considers the inherent modern slavery risks associated with its software-based business model to be
comparatively lower than those associated with manufacturing or labour-intensive sectors, as its supply
chain does not generally involve raw material sourcing or large-scale production of physical goods for its
core products. However, we recognise that modern slavery risks can still arise in multi-tier supply chains,
outsourced services, recruitment practices, facilities services, IT hardware supply chains, subcontracting,
temporary labour arrangements and operations or suppliers in higher-risk geographies.

5. Policies, governance and workforce controls

Lunit respects and supports internationally recognised human rights principles, including the Universal
Declaration of Human Rights, the United Nations Guiding Principles on Business and Human Rights and
the International Labour Organisation Declaration. In March 2025, Lunit joined the United Nations Global
Compact and committed to embedding its Ten Principles across human rights, labour, environment and
anti-corruption into overall management.

Lunit Inc. maintains a Code of Ethics that sets out ethical standards for Lunit Inc. employees and relevant
personnel. The Code of Ethics addresses fair treatment and respect, safe working environments, ethical
conduct, reporting of unethical or illegal activities, and protection of underage workers. It also states that
Lunit Inc. does not permit illegal or forced labour involving minors, including child labour, and complies
with the legal minimum working age. Lunit International Ltd. and relevant group companies maintain or
apply local codes of conduct, employment policies and compliance procedures appropriate to their
jurisdictions, including requirements relating to lawful employment practices, ethical conduct, reporting
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concerns and non-retaliation. Lunit also reflects ethical and compliance obligations in relevant
arrangements with partners and external personnel where appropriate.

Lunit expects its suppliers, contractors and business partners to comply with applicable labour and
employment laws and to conduct their business in a manner consistent with internationally recognised
human rights principles. Where appropriate to the nature of the relationship, Lunit expects suppliers and
business partners to prohibit forced labour, child labour and human trafficking within their own operations
and to take reasonable steps to identify and address modern slavery risks within their supply chains.

Lunit’s workforce is primarily composed of professional, technical, clinical, commercial and corporate
supportroles. Lunit’s direct employment risk is therefore considered relatively low compared with sectors
that rely heavily on low-skilled, temporary, migrant or manual labour. However, Lunit recognises that
modern slavery risks can still arise indirectly through suppliers, outsourced service providers, business
partners or other parts of global value chains.

Lunit Inc.’s Rules of Employment address working conditions for employees of Lunit Inc., including
recruitment and labour contracts, working hours and rest, salary payment, statutory allowances, training,
safety and health, equal employment, prevention of sexual harassment and prevention of workplace
harassment.

Lunit group companies maintain or follow local employment policies, procedures and legal requirements
appropriate to their jurisdictions. Lunit intends to continue strengthening alignment across the group so
that local practices remain consistent with Lunit’s commitment to ethical conduct and respect for human
rights.

Lunit’s governance approach to modern slavery risk is based on cross-functional cooperation among
relevant headquarters and local functions, including legal and compliance, people and culture, finance,
governance, sustainability and business operations. Issues or concerns may be escalated to relevant
management functions depending on their nature and severity.

Lunit recognises that modern slavery risk management is an evolving area for the group. We aim to develop
practical and proportionate controls that reflect Lunit’s size, software-based business model, supplier
profile and global operating structure.

6. Due diligence and risk management

Lunit applies a risk-based and proportionate approach to modern slavery risk management. The level of
due diligence undertaken depends on factors including the nature of the supplier or partner relationship,
the goods or services provided, the relevant geography, the potential exposure to vulnerable workers and
the importance of the relationship to Lunit’s business.
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Lunit’s current due diligence measures and developing controls include:

e conducting supplier or partner assessments appropriate to the nature of the relationship;

e incorporating legal, ethicaland compliance obligations into relevant contracts, where appropriate;
e escalating material concerns to relevant internal functions for review; and

e taking appropriate corrective actions where issues are identified.

Lunit recognises that certain supplier categories may present comparatively higher inherent modern
slavery risks than those associated with its core software operations. These include IT hardware and end-
user equipment suppliers, facilities-related services such as cleaning or security, travel and
accommodation services, outsourced services in higher-risk jurisdictions, suppliers or partners using
subcontractors ortemporary labour, and distributors orimplementation partners operating in jurisdictions
with higher governance or labour rights risks.

Lunit does not currently assess its ordinary software, SaaS and professional services supplier base as
presenting elevated inherent modern slavery risks, but we will continue to monitor risk based on supplier
type, country, service criticality and available information.

In assessing modern slavery risk, Lunit considers factors such as supplier category, country or region of
operation, labour intensity, use of subcontractors or temporary labour, recruitment model, service
criticality, contract value and any available adverse media or compliance concerns.

Lunit’s due diligence approach is intended to be proportionate. For lower-risk suppliers, this may involve
standard procurement, legal or compliance review. For higher-risk suppliers or partners, Lunit may
undertake proportionate enhanced due diligence measures and consider contractual commitments,
management escalation, corrective action or other measures appropriate to the circumstances.

7. Reporting concerns and remediation

Lunit operates grievance and reporting channels to allow employees and other stakeholders to raise
concerns.

Lunit Inc. operates an Ethics and Compliance Reporting system through which employees and external
stakeholders, including business partners, may report ethics and compliance concerns. Reports may be
submitted through the online reporting platform or other designated channels. The system includes
protections for confidentiality, anonymity where requested, and prohibition of retaliation against good-
faith reporters.
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If Lunit identifies a confirmed modern slavery-related issue, Lunit will seek to respond promptly and
appropriately, taking into account the nature and severity of the issue. Depending on the circumstances,
this may include investigation, engagement with the relevant supplier or business partner, developing and
monitoring corrective action plans, requiring appropriate remedial measures, escalating the matter to
senior management, suspending work or terminating the relevant relationship where appropriate, and
reporting to relevant authorities where required by law.

Lunit has not identified any confirmed case during the reporting period that required specific remediation
for victims of modern slavery, forced labour, child labour or human trafficking. If such a case is identified
in the future, Lunit will seek to consider appropriate remediation measures, taking into account the nature
of the issue, Lunit’s connection to the impact, applicable law and the interests of affected persons.

8. Training and awareness
Lunit provides training and awareness programs to support ethical conduct, human rights and compliance.

Lunit Inc.’s Code of Ethics provides that employees are required to complete mandatory compliance and
other essential training programs as requested by the Company. Lunit Inc. also provides training and
communication on topics such as ethics, compliance, workplace harassment prevention, sexual
harassment prevention and other matters relevant to responsible workplace conduct. Lunit International
Ltd. and relevant group companies provide or maintain training and awareness activities in line with their
local codes of conduct, employment policies, compliance requirements and applicable law.

Going forward, Lunit intends to strengthen modern slavery-specific awareness for relevant employees,
particularly those involved in procurement, supplier management, partner management, people and
culture, legal and compliance, finance, facilities and public-sector customer engagements.

9. Measuring effectiveness

Lunit recognises that modern slavery risk management requires ongoing monitoring and improvement.
Lunit uses, and continues to develop, the following measures to assess the effectiveness of its actions:

e review and approval of this Statement on an annual basis;
e completion of relevant ethics, compliance or human rights-related training;

e number of modern slavery-related reports or grievances received and reviewed;
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e review of higher-risk supplier or partner categories where appropriate;
o follow-up actions taken for any identified workforce, supplier or partner concerns;

e progress against planned improvements, including supplier due diligence enhancements and
modern slavery awareness.

For the reporting period, Lunit’s effectiveness review did not identify any confirmed modern slavery-related
reports requiring remediation.

Lunit will continue to refine these indicators as its modern slavery risk management framework develops.
Because Lunit’s supplier base and business model are relatively low risk and primarily software-based,
Lunit’s effectiveness assessment focuses on practical indicators that are proportionate to its operations,
including governance review, awareness activities, supplier risk review and issue escalation.

10. Looking ahead

Lunit intends to continue improving its modern slavery risk management in a manner proportionate to its
size, business model and risk profile.

Our planned actions include:

1. reviewing whether supplier and partner contract clauses should be updated to address modern
slavery, forced labour, child labour and human trafficking more explicitly;

2. evaluating the feasibility of proportionate risk-based supplier screening criteria for higher-risk
supplier categories;

3. continuing to promote modern slavery awareness for relevant teams;

4. improving consultation and information collection from relevant group companies for future annual
statements;

5. reviewing practical effectiveness indicators, such as training completion, supplier review activity
and concerns raised through reporting channels;

6. reviewing this Statement annually and publishing an updated statement within the applicable
reporting timeline.

Lunit will continue to monitor whether any additional modern slavery or supply chain transparency
requirements become relevant to Lunit or its subsidiaries as the group’s global operations develop.
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11. Approval
This Statement was approved by the Board of Directors of Lunit Inc. on July 16", 2026.

This Statement was also reviewed, considered and approved by the relevant governing body or authorised
responsible member of each reporting entity identified in this Statement, to the extent required by
applicable modern slavery legislation.

Signed,

?@W@MD

Name: Brandon Beomseok Suh
Title: Chief Executive Officer
For and on behalf of Lunit Inc.
Date: July 16", 2026
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